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RESPONSIBILITY FOR THE PROVISION

OF CAKE ACT 2006
No. 1 of 2006
AN ACT to set out the responsibilities of employees of the Company 

to provide cakes and impose capital and non-capital penalties for

non-compliance.

[Assented to 28 May 2006]

PART 1  - PRELIMINARY

Short Title

1.
This Act may be cited as the Cake Act 2006.

PART 2  -  DEFINITIONS

Scope

2.
In this Act— “employee” means:

(a)
a person employed in a full-time, part-time or casual capacity by the Company; or

(b)
a person engaged in a contract for provision of labour to the Company.

3.
This Act covers current and future employees of the Company.

Definitions of “cake” and “approved substitute” under the Act.

4.
(1)
For the purposes of this Act, “cake” is henceforth defined as: a sweet, usually unleavened bread with other ingredients besides, e.g. currants, spices, eggs, sugar; or any quantity of these ingredients baked in thick disk or such other ornamental shape and served with cream as the Minister for Cake or his delegate may approve from time to time.

(2)
Notwithstanding subsection (1) or section 5, cake does not include ‘damper’ or ‘Lebanese bread’ or similar such items.

5.
For the purposes of the operation of this Act, the approved substitutes for cake are:

(i)
deluxe biscuits; or
(ii)
slices, (savoury or sweet); or
(iii) a generous proportion of party-pies, sausage rolls, quiches and cocktail frankfurts, hors d’oeuvres; or

(iv) scones, jam and cream , the scones baked that same day; or

(iv)
other food combinations as approved in advance by the Minister for Cake, or his or her approved delegate.

PART 2  -  ACTIVATION OF THE CAKE ACT 2006
6.
An employee’s obligation to provide cakes or approved substitutes falls due on the following occasions:

(i)
Upon the day of that employee’s birthday, subject to the following caveats:

(a)
if the above mentioned employee was born on the 29th day of February, cakes fall due on the closest available working day should it not be a leap year;

(b)
if the above mentioned employee’s date of birth falls on a non-working day, cakes fall due on the closest available working day; and,

(c)
if the above mentioned employee’s date of birth falls during public or other such holidays, including annual and long service leave, cakes fall due on the closest available working day prior to taking such leave.

(ii)
For employees receiving appointments or promotions, which includes a period of secondment in excess of 6 months, within or external to the Company, cakes fall due on the closest available working day following confirmation of that appointment, promotion, or secondment.

(iii)
Upon resignation from the Company, at the time of tendering such resignation.

More than one employee liable

(v)
In the case of more than one employee having an obligation to provide cake on any one day, the following caveats apply:

(a)
the Minister for Cake shall indicate and set a new date of cake obligation, so that only one employee provides cake on any day; or,

(b)
if authorised by the Minister for Cake or his or her delegate, provision for a ‘special feast day’ is permitted whereby the coordinated provision of cake and approved substitutes may be allowed.

PART 4- PENALTIES

7.
Inadvertent non-adherence to the terms set out under the Cake Act 2006 will be punished by:

(i)
a requirement for provision of cakes or approved substitutes for both morning and afternoon tea the next following working day; or

(ii) a flogging.

8.
(1)
A person who carries out wilful and repeated cake-avoidance with intent to evade such undertaking, commits an offence.

Penalty:
Provision of cakes from an approved Cheesecake Shop or such other supplier as the Minister for Cake or his or her delegate may approve.

(2)
Wilful and. repeated cake-avoidance with intent shall be deemed to have been occasioned by a circumstance of aggravation where such avoidance is accompanied by:

(a)
the use of pepper spray to effect a getaway;

(b)
knowingly applying for a rostered day off when the accused is aware of an impending cake provision situation;

(c)
being spotted in any known holiday or tourist resort, during a period of medically certificated sickness, on a cake provision day;

(d)
falsification of records relating to date of birth of the accused, in an attempt to mislead the Minister for Cakes or his or her delegate; or

(e)
intentional undersupply of cakes, in conjunction with a false plea of poverty.

(3)
A person who commits an offence pursuant to subsection 2 shall be liable to:

Penalty:
An appearance before any anti-corruption agency and a minimum of three separate appearances (at the offender's expense) at alternative Company work-place birthday parties; or drinking for 7 consecutive evenings at the bar of premises frequented by members of the Flat Earth Society; or to a stoning by stale donuts, or 50 lashes with a wet noodle, or a fully-paid three-week holiday in Iraq or Afghanistan, with such penalty being at the election of the offender.
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